GOVERNMENT OF PAKISTAN
CABINET DIVISION

Vacancy Position
CHAIRMAN
Oil and Gas Regulatory Authority (OGRA)

Cabinet Division invites applications for the post of Chairman, Qil and Gas /Regulatory Authority (OGRA).

Key Responsibilities & Accountabilit
. Achieve both Goals and Targets as set by the OGRA Board.

. Manage all operations of the OGRA in a goal-oriented, seamless and transparent manner in
accordance with policies & procedures and statutes.

. Set & implement strategies, policies, programs, goals both short and long-term to regulate mid-
stream and down-stream Oil & Gas Sector in Petroleum

. Maintain working relationship with all stakeholders both internal and external.

Education Skills & Experience
. At least Master's Degree (minimum 16 years of education), from a renowned and HEC recognized
university or institution, in any combination of the disciplines in law, business, engineering, finance,
accounting, economics, petroleum, technology, public administration or management, sector
regulation along with demonstrable track record of senior level policy and strategy formulation will
be desirable. Degree from a recognized foreign institution will be an advantage.
Minimum 20 years of experience in a large public sector organization(s) and/or national/multinational
private sector organization(s) with at least 3 years’ experience as head of a public and/or private
sector organization(s).
Excellent Leadership, Team Building, Analytical & inter-personal skills.
Proven Track Record of Successful Performance in a Competitive Environment.
Citizenship & Age band: Pakistani citizen not more than 61 years in age at the time of last date of
submission of application.

The applicant should be an eminent professional of known integrity and competence with a minimum of
twenty years of related experience in law, business, engineering, finance, accounting, economics,
petroleum, technology, public administration or management. Experience of sector regulation along with
demonstrable track record of senior level policy and strategy formulation will be an advantage.

PAY SCALE AND FRINGE BENEFITS
Equivalent to Special Professional Pay Scale (SPPS-I)
TENURE

The Chairman shall be appointed by the Federal Government for an initial term of fou_r years gnd sr_xall be
eligible for reappointment for a similar term or till the attainment of 65 years of age, whichever is earlier.

Government Servants may apply through proper channel (In case of selection, the candidatf.* working in
Government Departments or Autonomous or Semi-Autonomous bodies will have to resign or seek

retirement before joining the new assignment).

No person shall be appointed by the Federal Government as a Chaim_;an if he hgg any direct or ingirect
financial interest in or has any connection which might reasonably be viewed as giving rise to a conflict of
interest with any person involved in any regulated activity in the Oil and Gas sector.

OGRA provides a professionally challenging work environment. Result oriented persons, willing to work
under a demanding time schedule and high standards of performance are encouraged to apply for the above

iti i ithi sublicati is advertisement.
osition on National Job Portal (njp.gov.pk) within fifteen days of the publication of_ this adver '
f\pplications submitted in hard copy or other means will not be entertained. Only shortlisted candidates will

be invited for interview/selection process. No TA/DA will be agimissible for. the interview. This advertisement
along with ToRs is also available on Cabinet Division's website www.cabinet.gov.pk.

Defuty Segretary (RA)
Cabinet Division, Cabinet Secretariat, Islamabad.
Ph: 9223451
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TORs FOR APPOINTMENT FOR THE POST OF CHAIRMAN, OGRA

1. To exhibit a capacity, to develop and deploy a Coordination and Management
mechanism between Offices/incumbents of Chairman OGRA, Members Qil, Finance, Gas
ete, through, robust teamwork, so as to operate as a functional collegial decision making
body and an efficient/effective oversight entity to achieve the laid down Statutory
Objectives of OGRA.

2. To initiate a Capacity Development plan, (CDP), to upgrade the Knowledge
bases, Skill sets and Attitude (KSA), of Seniors/Mid level and Operational Professionals
in OGRA through Training, Seminars, Workshops, Industry visits etc, and also to deploy
a Monitoring and Evaluation plan accordingly.

3. To oversee the development and operationalization of an Annual Work Plan
(AWP) for all offices, Working professional in OGRA, based upon their Job Descriptions
and Key Performance Indicators (KPIs) for each position linked with the Annual, Midterm
and Long terms Goals of OGRA.

4. To develop and deploy a Performance Monitoring Evaluation (PEM) plan for
each OGRA office and working professional, so as to monitor on Monthly, Quarterly and
Yearly basis, the progress in terms of KPI and Statutory Objectives/Goals of OGRA.

5. To develop an Annual Review Plan, to review and indicate specification of
Petroleum products etc under the OGRA legislation in collaboration with the Industry
and external stakeholders etc. '

6. To develop and maintain, a state of the art, Electronic Data Base of various
parameters, so, as, to develop a decision making Platform by OGRA Board.
7. To provide Professional input and advice to the Government on fixing and

review of all Petroleum products/Gas prices, product, falling, under, the ambit of OGRA
Ordinance. :

8. 'fo develop and steer a Financial Investment plan for National and Foreign
Investors, to address this financing gap in the Oil and Gas Industry of Pakistan.

9. To create a strong Technical Professional based linkage with the National,
Regional and International stakeholders for the Midstream and Downstream sector of the
0il and Gas industry, to attract Foreign Investment and Technologies in the aforesaid
sector.

10. To draw up a comprehensive Legislation Framework for updated programme
Subordinates Legislation in form of Rules, Regulations, instructions etc to regulate the
Mid-stream and downstream Oil and Gas Sector as per Global best practices.
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11. Tp initiate and develop a Communication plan, based on Communication

Strategy with all external stakeholders in Industry, Private Sector and Public Sector
entities with the key goals to win the confidence of the Consumer Petroleum/LNG, CNG
products etc in Pakistan.

12. To develop effective linkages with reputable Public/Private sector labs
Nationally and Internationally, to test under quality Petroleum Products etc under OGRA
Ordinance,

13. “To develop a robust and Non-Intrusive Monitoring System for OMC (Oil
Marketing Companies) retail outlets which should focus on Product Quality and
Consumer satisfaction, in line with the inteinational recognized Best/Smart Corporate
14, To develop a realistic Time boynd plan for drastic reduction of unaccounted
for Gas (UFQ) in SSGC and SNGPC and Oil theft menace, in Oil and Gas Industry.

15. To develop transparency in the pricing mechanism of refined oil products
and seek alignment with the international best practices.

16. The Annual Performance Evaluation Template contained in the General :
Criteria for Need Assessment, Recruitment and Performance Evaluation for Hiring
Contractual Appointment in Special Professional Pay Scale (SPPS-, II & 1) in
Ministries/Divisions” issued vide Establishment Division’s O.M. No.1/11/2018-E-6
dated 09.04.2024 will be applicable.
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